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M4 Freedom and Personal Control

M5 Putting it all Together
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1 Establish a rapport or
working alliance

2 Identify the reason for
program refusal

3 Problem-solve the
reason for program
refusal

4  Establish an
agreement for program
participation
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1 Establish a rapport or
working alliance

2 Help the participant to
identify personal goals

3 Link the participant’s
goals to successful program
participation

4  Problem-solve the
obstacles to successful
program participation
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1 Establish a rapport or
working alliance

2 Identify the responsivity
issue(s)

3 Refer to the responsivity
toolkit

4 Apply the strategies from
the responsivity toolkit to
manage and problem-solve
the responsivity issue(s)
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-Disclosure before Offense | -Victim Empathy *GLM
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 Autobiography -Background Factors + Self-monitoring
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- Self-esteem -Intimate Factors *Warning Signs
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+Coping Skills -Supports
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-l\io/o\d Management -Intimacy/Attachment -Plans
AR ORI BB F52
- Sexuality
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