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D RO ESXRRENE | EEHDIEFEITES LUV AT FEVT(CRATIBRIEE S
IDE-JETRO Policy Proposal Research Project FY2020-2022
“Platform for Business and Human Rights: Responsible Business Conduct and Sustainability Policy”

Purpose

o HAXRGBEDUIFAFI—>TEERTSTHUGAH N, ESRRENECEHTDBATEEEOEEZRAL. BHEFEDLICAEEEZIZEFENIDOHI(CED
ADREN ., EEHDTEZETE. EEHDITTFAFI—2%2FRIRTEDIN TUTHARBATEL TEDISIBBERNMLBENEF(COVWTHRA I 2EELIIREZITI,
IMEEZERIDETDEFENBEE I D55tV L. BARBAFIESRAEAECRE T 2EREEERAI | (CEEOKERITENETE (NAP) OEITPREUCE
WRASTYNEITI ESRAEANNE. EEHDIEETE. KRN TRIENRY TS/ F1—- PP RTFEVT((CRAT 3:EmE I HEL TDT SV IA—L ELT
AREZEET D,

® to research how Japanese business should integrate human rights respect and advance human rights due diligence in their core operations
including supply chains and what are effective policy measures to create enabling environment for business.

® to organize seminars and workshops to promote UN Guiding Principles on Business and Human Rights and create a platform to discuss the
issue among multi-stakeholders such as government agencies, companies and civil society groups.

Research Outreach
® UIXRE NECEAT22EOBERENA. HF(C AHEDDEFIME ° RS UIRSUAHRTFEUT1ERFEDHRMEB | SDGsZIRE(CTIMN
Trend of development in policy measures taken by governments, AN (94X) JO0FDO10F(CENF T HiREIEE(202251827H)
including legislating mandatory human rights due diligence International Symposium: “Sustainability and Corporate Social

: o BIEBER-HEEBLEIRAEAIE Responsibility: Towards the Next 10 Years in the Post/with-COVID-19
Trade policy and measures in BHR World for the Achievement of SDGs ”

® |IDE Policy Brief: 7RIS —-J1=TNo. 170 2022838EDRAEN ©  EHREREIE IR AEAE— AMEDDOAREL(E ? | (202189814H)
EAOBYEAZ RT3 —I8ERBIONHSD10E(CEIFTHENNS  IDE Summer Program: “Business and Human Rights — the essence of
BHADYU—-4—-wT | No. 169 2022838 TEUI-RL—MIATFEYFT1 human rights due diligence”

T1-TAUS IO IETROFER] o REA -SIMNIHELISI-TFFROYTIMFI-L NE-TEFROERE
HARPEOKEICEIE] (202148H5H)
Multi-Stakeholders Platform Seminar: Supply Chains and Human Rights in New Era — global trend and

Members: IDE-JETRO, Keidanren, Global Compact Network Japan,  Japanese corporate role and responsibility
Japan Business Council in Europe, Human Rights Watch, Japanese o JINI-XN-BEADIAVEBREIEEHZHTSF(FI—> ESRAEAN

Trade Union Confederation, Japanese Bar Association ez REEICH W ZEORD#EA | (7>1—IVELE)

Observers: METI, MHLW, FSA, etc. JETRO On-line seminar for members: Responsible Supply Chains

Guest speakers: EU Commission, Myanmar Centre for Responsible ® TIHAUIIHAN FER-JIESRAE AME—[EZK - PZE-MELUTIRHK
Business, ILO, migrant workers expert. Asset owner, etc. o SHETFE :: REANILOIOSIVH. SMEAIUNDPITOSI) MORHEIE

(C) IDE-JETRO All rights reserved. 2
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Business and Human Rights

TEREFHEAEDOEBEDORZEDIRARRIE H/ANFR-
Ty T DHEE. TEHhbZEERELEDEFHTHE—N
LT ADAIEE. ThxBEYICarA—)L TELEVLERT
SBDEADF T, TNETESEITDIELIEHTIKE
EDVERRE,

b Implementing To fill “governance gap” =the gap between the sphere of

e United Nafions . . .

“Profect, Respect and influences and the scale of impacts caused by economic actors
Remedy” Framework (including enterprises), and the inability of society to properly
control the negative impact therefrom.

| NEZIREET HEIR D EFF(1-10)
The state duty to protect human rights
I AEZEET O EDEE(11-24)

The corporate responsibility to respect human rights
UNITED NATICNS N FEEASND T It X(25-31) Access to remedy

HUMAN RIGHTS

CITIIE O T 54 D0k 2a e
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HARBFFTED R R EANMEIZEE T H1TENETIE (2020-2025)

Japan’s National Action Plan on Business and Human Rights
F10A 16 HEE - 223 launched on 16 October, 2020

(2020-2025)
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EDRRENEICET HTHEIS
FRAOEBZRETERRE
Inter-Ministerial Committee on Japan’s
National Action Plan on Business and

A

HUl I Ian Ri hts October 2020
g Inter-Ministerial Committee on Japan’s National Action

Plan on Business and Human Rights

-

National Action Plan
v on Business and
Human Rights

' (2020-2025)

FIE BN EADIAFRAFE2E 1THFTE

BT, ZDHRE, £REZ(CHhHHLT . BERTEN, BEMIC
RN AERUVILOEE JITHRRSN TS EKRIIER] 2R
IHRAZEEL, [f5EFE| |1 ZDMDBEET SEEMLERFY
F—REBFEAANET2— T4V ADTOVREZEAT ST
L F Y TSAFI—UICEFBREDEECAT—IHRILAE —&
DR EEHFITOICETHFT S, SHIZ, BREEN TR LEF L
HOEHEAZELT, MERREZRSZETHATFT 5,

Chapter 3. Government’s Expectations towards Business Enterprises

The Government expects Japanese enterprises, regardless of their
size and sector of industry, to respect internationally recognized
human rights and the principles concerning the fundamental rights
set out in the ILO Declaration; introduce the process of human rights
due diligence based on the UNGPs and other related international
standards; and engage in dialogue with stakeholders, including those
that are part of supply chains. Furthermore, the Government
expects Japanese business enterprises resolve issues through
effective grievance mechanisms.
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Legal Technical Assistance and Business and Human Rights

= 9

F2E 1TEIETE

t (5) Dt Exi
(?' SERITOTUKEARMLGEE) 298
>~ i# EEIH BRI E R R
. B -0DAESERIL. MEREFLLHALOD EOXROTIH T2 MEDRIEE B B LEHED
4 G | (iR ORE WE, HERRMOBERILLRBRE AEARER, A% IR
o . DEEZICHATIHIEEZERT S UICAICKZEMRIKE. THE. £3IF—%), [41554. EHEE)
A Chapter 2. Action Plan

: ‘ | National Action Plan
on Business and

,l“ Human Rights

Wi (2020-2025)

\v Support development of legal systems in developing countries

1

(5) Other Measures
(Future measures planned) Page 29

= Utilizing ODA and in cooperation with relevant ministries and agencies, provide assistance that
ensures human rights under the rule of law and forms the foundation of free economic activities in
areas that include: drafting and amendment of legislation; enhancement of capacities of and
improving practice of legal and judicial institutions; capacity-building of legal professionals; and
improvement of access to justice (through dispatching experts and providing training courses and
seminars by JICA). [Ministry of Foreign Affairs, Ministry of Justice]

5



HFEBRANANEREZRHZIL L, B TERIDIEESAEEETEZE-EHIRE

(enabling environment)ZULYMNZEZ HH
AY—,IYIREBERD—EM Smart mix and Policy Coherence

> TERIE, EENBICEROTMEAZTAH FEEERODTEADSFREZFLIEMET NETIELL X
DANEBEEZHMRT 50 ERNRUVERMOIEE. BHMEVERENGCREEVSTHEEDAT YY)
ATEZHNETHH. IURAI3 £ZER)

State should not assume that business invariably prefer, or benefit from, State inaction, and that should

consider a smart mix of measures — national and international, mandatory and voluntary — to foster

business respect for human rights. (UNGP 3 Commentary)

> BEEO—EME=TSHERIVEFRHE RE. GHEARVRIKR. E5. 57BZE0. BB LUMAL
NILTEXRORBFERET R B OREOHEZRFEESHLI=1TE I (RAI8 k)

Horizontal policy coherence means supporting and equipping departments and agencies that shape
business practices — including those responsible for corporate law and securities regulation, investment,
export credit and insurance, trade and labour — to be informed of and act in a manner compatible with the
Governments’ human rights obligations. (UNGP 8 Commentary)

> EEEXEIIBARBFELTHEERIZERETLHLOTHY . AFICHEFEDIEERANDEITZXIET 5,
WMEANDT IV ELRZEHERT D TRHEDAN—IXZHERT D,

Legal technical assistance embodies Japan’s state duty under UNGP and supports recipient countries in

implementing UNGP as their state duty to protect human rights, ensuring access to remedy and space for

civil society engagement.

(C) IDE-JETRO All rights reserved. 6



Raising the Ambition - Increasing the Pace
UNGPs 10+ A Roadmap for the Next Decade of Business and Human Rights

FEWGIZLARDI0EMR T -0—K< v

NEXT DECADE |10 + \

' Y UNITED NATIONS
BUSINESS AND ‘\i\ A\} HUMAN RIGHTS
HUMAN RIGHTS D& SPECIAL PROCEDURES
UN GUIDING PRINCIPLES SPECIAL RAPPORTEURS, INDEPENDENT EXPERTS & WORKING GROUPS,

|
Raising the Ambition - Increasing the Pace

UNGPs 10+
A ROADMAP FOR THE NEXT DECADE OF
BUSINESS AND HUMAN RIGHTS

The road to sustainable development, just green transition and responsible
recovery goes through respect for people and the planet. As the authoritative
global framework for preventing and addressing adverse business-related
human rights impacts, the United Nations Guiding Principles on Business and
Human Rights are a fundamental tool for addressing these major collective
challenges.

ACTION AREA 1: UNGPs AS A COMPASS FOR MEETING GLOBAL CHALLENGES
ACTION AREA 2: STATE DUTY TO PROTECT

ACTION AREA 3: BUSINESS RESPONSIBILITY TO RESPECT

ACTION AREA 4: ACCESS TO REMEDY

ACTION AREA 5: MORE AND BETTER STAKEHOLDER ENGAGEMENT

ACTION AREA 6: MORE AND BETTER

ACTION AREA 7: MORE AND BETTER TRACKING OF PROGRESS

ACTION AREA 8: MORE AND BETTER INTERNATIONAL COOPERATION AND
IMPLEMENTATION SUPPORT

Published on 29 November, 2021
https://www.ohchr.org/sites/default/files/2021-
12/ungps10plusroadmap.pdf 7

(C) IDE-JETRO All rights reserved.



https://www.ohchr.org/sites/default/files/2021-12/ungps10plusroadmap.pdf

BARTEDERE7Z7 7 TORYMBAILEL

[OxbO 2021 FE BN EHBREXEEERE—2HFIHE ~—

FY2021 Survey on Business Conditions of Japanese Companies operating abroad
https://www.jetro.go.jp/news/releases/2021/c439b74323dc4bee.html

Bl (7£5 B R 1 3%6,09641) tH R AR THSEID R EN Y TSAFI—UITETAANEEED A#EHAL. £
DOILE D FIELAANDEINET RO TNS, AET2—TA) OV ADEFFIL GEFIE) THERITI HERME
DEEIGEZRBLTERBNRET H—FH. K77 TORHE., MYMEADENNEILID]

50% of 6,096 Japanese companies operating abroad have human rights policies in supply chains, the half
thereof request suppliers to follow. While most Japanese companies in Europe, where mandatory HRDD
legislation develops, are active, those in Southeast Asia are lagging behind.

WY TSAFI—VICEFHAELHITOVTIE BREXDERIAIRBT V7 TEAHER T HEXD
FNEMNEZTEY, ERFEDGNERDIENACZTEH D, TLTHRERICERZRKOTWSEXRIEL. H
E7 o7 TIEEREEXR2,560L D35 DEN G (F20.9% B F>TLVS,

Less than 50% of Japanese companies in Southeast Asia have human rights policies in supply chains. 40% have

no plan to develop. Only 20.9% among 2,560 Japanese companies in Southeast Asia request their supplier to
follow
: 8



https://www.jetro.go.jp/news/releases/2021/c439b74323dc4bee.html

TESRRENEICRETHEERERA IBE

= o —EBEIRICTEDRREAEIDBRRZESRYRAT MM —
Rethinking Business and Human Rights
- How should L egal Technical Assistance integrate Business and Human Rights? -

1. TEORREANEIZEAT HEERERAI—FDRMIIANS1I05E
UN Guiding Principles of Business and Human Rights -10 years and onward
TESRRENEICETHEEEZERAILT/ERODEHLEROBEEDHTEME~ADT IR

What is UNGP?/Complementarity of state duties and corporate responsibilities/Access to remedy

2. NEEED R AN E—EENABEEDTERER-EHEDRRIRE

Proximity of Human Rights and Business —Enabling environment for business to respect human rights

FERIEREIEICEATAEARAH IBE/EY U N—ICBTAIEDRREANENTO7ICE TS BAREXRORRELEE

Rethinking Japan'’s Basic Policy on LTA/BHR in Myanmar/Responsibility and role of Japanese companies in Asia

3. TECRRENIEICEHAT HEERERA IZETI HEEMRIIE

Legal Technical Assistance as Implementation of UN Guding Principles on Business and Human Rights

TEIETEICH T A EREBEIIEDME D IT/HEEN—JICARBHEREA ARSI/ VR EICLETUREHESERESDT
BEICT iERIEXIE

LTA in Japan’s NAP on BHR/ODA and BHR in light of revision of JICA Guidelines for Environmental and Social
Considerations/LTA to enable environmental and social considerations

4. FBEZEICIEDRREANEIOBRAZE D ISITTYAT H

How should Legal Technical Assistance integrate Business and Human Rights?

HMEDOTEEEICHARIN TS EEHBZEDOHITECRRENEIDB RN RET/I7OT7TOEEHD)—F—LLT
Examples of LTA in other NAPs/Rethinking from BHR approach/As responsible leader in Asia

(C) IDE-JETRO All rights reserved. 9
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(unic.or.jp)

> EEHATEETHDZODOECDT A— TANVDI VA HAZ VA (POTRBERBRANBERERERICIHALELT)

> John G. Ruggie, Just Business: Multinational Corporations and Human Rights (New York: W.W. Norton, 2013) (B;Zi5:R[1E
LWVEDRR HEIARVEOTZEETELANEIORBIEKENE, 20145).

s TEDRRENEICEHTAEERERE |IBEZ —ZBHEIEICIECRREAEIOBE AZESTYRAT N — JILEZEFIICD NEWS
LAW FOR DEVELOPMENT/N0.90 2022.3 https://www.moj.go.jp/content/001368524.pdf

« TESRREAEAORBAZMES D —HBEERNDINALDI0FICHEIFTHONSBARD)—F—yTTANET 1 —T 1Y)
DIV AREVDRETH———BARBFFIE DR RENEICRET 51TEIETE (2020-2025) 1ZEH9 4 ILAEM 7OHRI—T
1)—2 No0.170 202243 A https://www.ide.qgo.jp/Japanese/Publish/Reports/AjikenPolicyBrief/170.html

e TEUO— RL—+HRTFE)TA Ta—TAI)PIVRBRIEDHEIRNRTHEF 7OHKRIL—-T1)—7 No.169 202253 R
https://www.ide.go.jp/Japanese/Publish/Reports/AjikenPolicyBrief/169.html

 TECHRREAEICHEY ZEEEERAICLEIERTHHEOERLRE L MEEMNNED XA IN.204 2022.2

e EEURSYHLIYRTFFEY T4 EDHEMEE : SDGSEIREIZT A RAMN Y4 X)aAFDO10E(ZHITT) BERE
https://www.ide.go.jp/Japanese/Event/Reports/20220127.html

s TRHhNAEEDHEMEE—FHEIOFT IMILRABHENRITEDRREAEDOARE— 1EBRCEHR OO FHBOERLELHRE
DERIB AR FHEHIR 20214)

« OSLIMBEE16 EMERNEZTARTHOANIC—FHIEXEZIZ? —IIDERVITF7IELAT ! #1Y71=0\ ! SDGs&& EE]
https://www.ide.go.jp/Japanese/IDEsquare/Column/ISQ000015/ISQ000015 018.html

OERREANE—ER-TE-THTRELT— - FOT7REFZHRAZEF (ide.go.jp)

TFOMTIITEDRREAE DAL EREL. ChETORME—ZEICLEL -, ES5ZCEEE,. CER. CRELGETHITNIEER
T9 , https://www.ide.go.jp/Japanese/New/Special/BHR
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