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The CEO of ANA Holdings Inc. announced the 'Diversity, Equity and Inclusion

Promise' (DEI Promise) in 2015, establishing the promotion of DEI as a fundamental
element of its management strategy and taking proactive measures to achieve it.

We are committed to fostering an inclusive environment that values the diversity of
our employees and leverages their unique strengths. Additionally, our goal is to
foster a corporate culture where all individuals can find fulfilmentand work with
enthusiasm, leading to the creation of new value and sustainable growth.

ANA Group Diversity & Inclusion Promise

We will:

ANAS

eConsiderdiversity andinclusion asa source of innovation
and value the diversity of our employees.

eEndeavorto create a workplace where each person can fully
demonstrate his or her strengths.

Our wings fly to the future. eCreate an ANA Group where each person can work with
Y ~ZEYFTORT. XKREMZS5~ spirit and purpose to generate unwaveringtrustand constant
A f,”’ F A innovation.
rd 1, i
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In 2022, the ANA Group developed a “LGBTQ+ Policy”, to promote a shared understanding work with Pride ANA Group Receives Gold Recognition in Pride 2022
and collective action among its member companies and employees. The policy focuses on for LGBTQ+ Inclusion Efforts

establishing gender-inclusive systems and fostering awareness through the promotion of 3% ANA has achieved seven consecutive years of awards, while the 34 companies within

diversity. the group have received their first-ever accolades.
Gol d > Press Release: https://www.anahd.co.jp/group/en/pr/202211/20221111.htm!l

2022

This policy encompasses three key pillars of initiatives and outlines specific action items,
all of which are rooted in the ANA Group's commitment to "Respect for Human Rights and
Diversity" as outlined in “ANA Group's Social Responsibility Guidelines™. Starting from the fiscal year 2023, we have launched

'Ally* activities' throughout the entire group in collaboration with

S 4
s Three pillars of initiatives employees who have awareness and support for LGBTQ+ individw

1) Environment development , _ *The term'Ally' refers to individuals who understand and support sexual minorities.
The establishment of systems and workspaces where each employee can unleash their potential regardless of sexual

orientation or gender identity.
2) Consciousness shift ANA Group Ally Symbol Logo

All employees are required to have accurate knowledge and strictly enforce the prohibition of harassment based on sexual <Purpos e and Content>
orientation or gender identity. ; . g . ’ i
3) Social contribution Ally actively takes an interest in the environments faced by sexual minorities,
Efforts towards the realization of a society that respects diverse gender identities. seeks to deepen their own understanding, and provides support.
Key action it 5y " " ; ;
. f) a;';sir;:;':mdevelopmem 1) By participating in seminars, we aim to understand LGBTQ+ and
» Explicit prohibition of discrimination in employment rules and hifing policies. . bring about changes in our own behavior and in the workplace.
* Recognition of same-sex partners as SPOUS[?S 2) We demonstrate our support for LGBTQ+ by participating
- Use of preferred names based on self-identified gender, : - : : -0
* Except whenit is necessaryto match the name on official documents such as passporsfor business purposes. in events a_nd carrymg_assoc;ated merchandise, S|gn|fylng
2) Consciousness shift our commitmentas allies.
Enhancement of employee development programs. 3) We engage in information dissemination, sharing, and
3) Social contribution AT exchange among colleagues and allies within the workplace.
Next-generation educational support for promoting understanding. p P
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ANA Holdings, Inc.

In a rapidly changing global environment, the ANA Group promotes diversity, equity and inclusion in the workplace, in
order to achieve sustainable growth, new value creation, and to contribute to a better society and life.

In 2022, ANA Group established a common group policy which aims to create a work environment where diverse genders
are respected and all employees can work without discrimination based on sexual orientation and gender identity.
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I Basic Concept:
m

A Management Perspective That Respects Human Rights

B The Keidanren Charter of Corporate sets out two principles related to human rights: Principle 4 states
“Conduct business that respects the human rights of all persons,” while Principle 6 states “Realize
work practices that will improve the capability of employees and that respect their diversity,
character, and personality.”

@
e I a n I e n B To promote human rights-related initiatives among companies, Keidanren calls on companies to

encourage proper understanding of sexual minorities, to promote awareness and acceptance, and to

® ® create corporate work environments and systems premised on the existence of a diverse range of
PO | I & ! \Ct I O n human resources.

Charter of Corporate Behavior I
- For the laatsation of 3 Sustainabile Sooety -
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Compilation of Japanese Business Community’s JOINnovator!
. First Proposals on LGBTQ Rights (2017) B Video Series Raises Awareness
In 2017, Keidanren announced the Japanese business community’ s first set of proposals on LGBT In the “JOINnovator!” project, we interviewed innovators from various fields who engage in
rights, entitled “Toward the Realization of a Diverse and Inclusive Society.” The proposal encouraged groundbreaking initiatives, digging deep into their lifestyles and philosophies. Through these
companies to share a proper understanding of sexual minorities and correct information about interviews, we identified the mindsets and skill sets needed for promotion of DEI, and we strive to
related issues with their employees and to take action to promote awareness and acceptance. ultimately contribute to further understanding and implementation of DEI.

Pioneers of DEI who generously look part in “JOINnovator!” including corporate executives,

athletes, activists and architects, all mentioned that “DEI can only be truly understood through

Five positive reasons to address rights (from the resuits of f ies)
P LGBTQ g L L e s e firsthand experience (action).”

1 2 | 4 5

To attract workers from ‘Tobc pboo To avoid legal risk and To expand business

a wider pool and i protect employees’
encourage their environment thatis brand value human rights
retention comfortable to work in
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Diversity is Equity Inclusion

(Mationality, etc. )

open to accepting provides fair allows all human U
awide range of and impartial resourcestodevelop g and jActisTo
human resources + opportunities and use their —_— . 1 ] '
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Keidanren (Japan Business Federation)
Diversity Equity Inclusion (DEI) is the font of "INNOVATION".

Keidanren, we aim to create a society that values each of our unique personalities and
differences and transform them into power.

President & CEO Yoshihiro Nakai’'s  [Ally Declaration |

| hereby declare that| am an LGBTQ ally.

In order to make the Sekisui House Group “the happiest company in the world,” we are
committed to creating a corporate group where each and every employee can make the
most of their diversity.

Through effective communication, we create an innovative culture where everyone can be

themselves and maximize their abilities, leading to further growth of both individuals and
organizations. This is what “Diversity & Inclusion” at Sekisui House is all about.

SEKISUI HOUSE ot

@R SEKISUI HOUSE

President & CEO Yoshihiro Nakai's

work with Pride work with Pride

Recipient of the Pride Rainbow Certification rating and PRIDE Index (%) Gold

rating—the highest rating—for five consecutive years.
(3¢) An evaluation index for initiatives related to LGBTQ and other sexual
minorities formulated by the voluntary organization work with pride

Sekisui House
In order to realize our global vision “Make home the happiest place in the world," we will fulfill our responsibility to

respect human rights by valuing the core of our corporate philosophy, "love for humanity."
We will contribute to solve social issues by providing homes where everyone can feel safe and happy, regardless of the

attributes of the residents.

y Declaration of Human Rights
‘SexuallMiRi@rities Edition

The Ministry of Justice has set up the special website “My Declaration of Human Rights ~ Sexual Minorities Edition~"

This website is a way for companies and organizations to publicize the various sexual minorities-friendly
Initiatives they are promoting, so as to help realize a diverse and inclusive society.

Below are the initiatives listed on the website.

JIn-KEN-Ayumi-Chan

like Family

The power of diversity.
A bright, shining and vibrant future for everyone.

HTiT-t.a>L"(s,
FamilyMart’s initiatives for the

= FamiIYMart LGBTQ Community

Creating safe and

Cultivating correct
knowledge and
understanding

inclusive workplace
environments

Initiatives for society

Cultivating correct knowledge and understanding

Holding of an online event with other companies Changing the franchise contract
Holding seminars and events on Video lessons on LGBTQ basic  Original LGBTQ-related requirements
LGBTQ issues knowledge handbooks e
e e .%E - AT —— SR dlide w—
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kit ' SGYILE
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Related article FamilyMat x Coca-Cola System Collabaration Proiect! Thinking about LGBTQ Releted article : Emmilvidart ias chanass the farichizs conliact raauiements. aliowing
applcations from "sams-sax partners’
Releasing rainbow colored (six colors) /ﬁonored with three consecutive Yeaﬁ
socks and towel fabric handkerchief PRIDE Index certified Gold Mark

LGBTQ Ally activities Application of company welfare system to e
same-sex partnerships
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Related article l_l_'r___l:_-l wenience YWear brand releases products with rainbow

FamilyMart
FamilyMart aspires to a society that respects each other’s diversity, which everyone can play

an active role in their own way. In addition to our LGBTQ initiatives, we work to promote
diversity that may lead to value-creation.

We connect to local communities like a Family, with an aim to build a chain store contributing
to a brighter future, so everyone involved with us can shine.

IBM is Committed to Promoting Diversity and Inclusion Discpsver IBM

IBM is committed to a safe and welcoming workplace for LGBTQ+ employees. We believe that an environment where em Eloyees can be
themselves is the best way to demonstrate their abilities, and we are continuously working to create a more inclusive work environment
both inside and outside the company.

Support System Inclusive Culture Outreach to society
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Benefits Equal to Spouses for Same-sex S “BETBSL " ENBLEY
l= e N Y Partners % t S Campaign (2019-)
2012- r-ﬂ,”“"”‘}t-. Gift I".,',-','In(n”j viessages rom execuuves ramings El’] agement Wllh SU] st Uhd LGBT
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Gender Identity Preferred

> 1 .
a— e Community Activities Ally Goods [ — :
Pronouns y £N : y Goox ~ P B
Transgender Gender Transition (Interacting with LGBTQ+ ) E Cllﬁllﬂ? RKep?rt‘. Jhat/
Support Community and Out Role | e ollects Knowledge

[l wii— Guidance and Training Model) Enlightenment Activities

© 2023 IBM Corporation

Initiatives for LGBTQ+ Discsver IBM Please Visit our Sites Discpver IBM

IBM Japan was one of the first companies in Japan to start working on LGBTQ+. LGBTQ+ employees and allies play a central role in the
efforts, and the efforts continue with the support of executives and the Human Resources team.

For more information about IBM and IBM's LGBTQ+ initiatives, please visit the website below.

2003 One LGBTQ+ employee contacted with HR
2004 Director appointed as LGBTQ+ Executive Sponsor IBM web site
2006 LGBTQ+ Community organized wew NP
2009 Pride month poster posted and Pride Month messages to all employees
2012 Seminar held during Pride Month iR i
Marriage gift money to same-sex partners started -BM LGBTQ-l'. |n|t|atn(es | _ _
2013 Participated in Tokyo Rainbow Pride for the first time NIps//www.iDm.com/mpact/De-equal/communities/igotg,
work with Pride launched —
2014 Business Resource Group launched IBM Business Value Report “Striving for authenticity” Striving for
2015 Partner registration system announced that enables same-sex partners to apply httos: //www ibm com/thouaht-leadershin/institute -business. authenticity

welfare programs

IT industry exchange meeting "NUIT" launched
2016 LGBTQ+ Ally launched

Volunteer Excellence Award Winner

Gold award in the work with Pride Pride Index

LGAT+ views on erdunng
dhiormanateon and

eapandng i luson

LA

2018 Guidance for gender transition support for transgenders published Shid —
2021 Registration of gender identity / preferred pronounsin HR system started
Support o th? 20.19 LGBT Legisiabion Campalgq ; IBM, the IBM logo, and ibm.com are trademarks of International Business Machines Corporation, registered in many countries
2022 Rainbow certification and Gold award by work with Pride ; > : : : . .
1BV b _ blished worldwide. Other product and service names may be trademarks of IBM or their respective companies. A current list of IBM
Y0 . ' : x S trademarks can be found at www.ibm.com/legal/copytrade.shtml.
2023 Participated in Tokyo Rainbow Bride as a Gold Sponsor

© 2023 IBM Corporation

© 2023 |IBM Corporation

IBM Japan
IBM Japan is one of the first companies in Japan to start LGBTQ+ initiatives. We are committed to creating

workplaces where LGBTQ+ employees can work safe and welcomed. An environment in which employees
can be themselves allows them to maximize their abilities, leading to innovation as a company and the
success of our customers' businesses. We continue to execute our initiatives proactively both inside and
outside the company to build a more inclusive workplace and society.

Mizuho’s Human Rights Policy

Our Human Rights Policy stipulates that we do not tolerate discrimination or harassment of any kind, including on the
grounds of gender, sexual crientation, or gender identity.

Our Commitmentto Diversity, Equity & Inclusion

Our Priority measures in commitment to Diversity, Equity & Inclusion in Japan, formulated based on Mizuhos Commitment to Diversity,
Equity & Inclusion, specifies policies to promote the full inclusion of LGBT+ employees in the workplace.

Initiatives for supporting LGBT+ employees
In order for LGBT+ employees to be able to follow their own work style without feeling marginalized or disadvantaged, we establish
internal systems and mechanisms,; review said systems and mechanisms as necessary, promote understanding of LGBT+ rights and the

LGBT+ community among employees through training and other means; and continue to raise awareness so that our organization
respects the sexual orientation/gender identity (SOGI) of each individual. By deepening each employee’'s understanding of SOGI
through these efforts, we develop products that meet the needs of our customers and improve our services so that all customers can

use Mizuho with even greater peace of mind and trust.

Internal initiatives Customerinitiatives

Ensure a supporiive work environment
v Reform HR and benefits systems to meet the needs of same-
sex partners
v Set up employee consultation systems
v Meet individual needs (e.g., considerations for health

We are committed to providing products and services, such

as Mizuho Bank housing loans and Mizuho Trust & Banking
trust products, that meet the diverse needs of our customers
and society.

checkups)
Reform employee awareness i =
v Regular training and surveys for all employees i € e e T
v Use internal publications to raise employee awareness o R = Ron MIZUO
v Sponsoring of and employee participation in events outside W= v s ) ’
Mizuho Employee Resource Group activities

v Employee Resource Group activities (Japan, US, Europe)

work with Pride

Initiatives that contribute to the internal working environment and society

As an organization that strives to supportthe LGBT+ community at large, we continue to work toward realizing an
inclusive society. Since FY2021, we have set out the message of “We will take action”, and have collaborated with

other companies and voluntary organizations who share this mindset.

In FY2021, we produced and released a short animated video exploring the diversity of family relationships.
The video can be accessed via the following link (Japanese language only): https://pridehouse.jp/news/1559/ OId

2022

In FY2022, we jointly conducted a “Pride Project” with other companies in the same industry to promote

understanding of the LGBT+ community. The projectwas centered on employee participation. One ofthe initiatives
involved inviting employees and their families to submit pictures and photos, using these to create a large mosaic
design, and featuring this designon LGBT+ ally items and in a promotional video.

Five Mizuho group companies™ received the top rating of gold in the PRIDE
Index. This index, created by the “work with Pride” Japanese voluntary
organization that supports the establishment and promotion of LGBT+-related
diversity management practices, evaluates initiatives to create a more
inclusive environment for LGBT+ employees.

Tote bag Stickers

Link to “Pride Movie”:

https://www.youtube.com/watch?v=RMdJ8B6ERkMo *Mizuho Financial Group, Mizuho Bank, Mizuho Trust & Banking, Mizuho
Securities, Mizuho Research & Technologies

Mizuho Financial Group

Mizuho aims to create a workplace in which LGBT+ employees can work with the same sense of security and peace of mind as any of
their colleagues. To that end, we continue to implement initiatives to create a favorable work environment, including improvements to
HR and employee benefits systems and efforts to raise employee awareness. Also, the members of our internal network for LGBT+
and ally employees have taken a lead role in holding events where they can share their thoughts and experiences internally and
externally. These initiatives demonstrate that we are developing a corporate culture that enables employees to independently promote

further understanding of the LGBT+ community.

Initiatives of Nippon Television Holdings, Inc.  g#,

® Nippon TV’ s new character Nijimo is borne
g Nijimo came into being as Nippon TV’ s new

weather character to help bring forth a society

that respects gender equality and diversity.

During a visit to the Ministry of Justice in .@.

2022, Nijimo pledged to promote human rights
activities.

N I I I a N I v Related news (in Japanese only):
[icLE] ®=2—R6# | BF LNEWS (ntv.co.ip)

70 t h A N N I v E R s A RY Nippon TV Holdings Sustainability Policy:

https://www.ntvhd.co.ip/english/sustainability/pdf/20211105 3.pdf

[nitiatives of Nippon Television Holdings, Inc.  gZ, Initiatives of Nippon Television Holdings, Inc. g7,

NIPPBN TV
TOth ANNIVERSARY

NIPPBN TV
TOth ANMIVERSARY

@®Implemented Same-sex Partnership System (in June 2021) @®@Company trainings

This system provides identical benefits to same-sex partnerships We offer LGBT trainings to all employees on a continuous basis to
promote fundamental understanding on sexual minorities,

knowledge of what are required of companies, and points to be
careful of when producing programs.

®Round-table discussion and information dissemination
on the topic “Coexistence as Depicted in Entertainment”
The round-table discussion between Nippon TV employees who are

members of the LGBT community and the person in charge of LGBT
special features at SVOD service Hulu (HJ Holdings, Inc.) is available to
the public.

Related article (in Japanese only): |
: IVR—TFA AV DK <HEE> FIB | HYATFTFEYFTF4 | BEFLEHR—LT 4 7 2RS4 (ntvhd.co.ip) :
EEEEE NN NSNS EEE NN NN NN EEE NSNS NN SN NN EEEE S EEEEEEEE EEEENSEEEN BN NEENEEESEEEN  EENSEEEEEENSEEEN BN NN SEEN NN BN EEEN T EENEEEEN

as opposite-sex marriages, such as a congratulatory cash
contribution and special paid leaves (wedding leave, etc.). We are
promoting the implementation of this system across the entire

Nippon TV Group.

@®Participated in Tokyo Rainbow Pride 2022
We had a booth at this event held in Tokyo
for sexual minorities and their supporters.
Employees and staff joined the parade.

Nippon Television Holdings, Inc.
The Nippon TV Group continuously undertakes initiatives for a diverse workforce that thrives and coexists.

We will continue to strengthen our efforts to promote understanding of sexual minorities and create an
inclusive environment as we aim to be at the forefront of inspiration and reliability.

e DEI Vision e

3

WE ARE ALL

With the DEI Vision Statement, we
are creating an environment where
each employee, regardless of gender,
can work as a member of the Suntory
Group and Suntory Family.

We actively try to raise awareness for
LGBTQ+ community.
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——— Global Inclusive activities —

People Policy Restroom Icon

Message from the President to All
Employees (Japanese and English)

F i To ol LGBTQ+

Be inspired by our CEQO’s message on Suntory Pride

Adopted same-sex partners as
(EN, JP, FR, SP, BH, VN,TH,CN)

spouses in our people policy in
2017.

Suntorians,

ALL

Set the new restroom that

Internal Events

- everyone is accessible SUNTORY
rmoa‘g NESOL B SRS * Panel discussion & Story telling by LGBTQ+ community
. —RERTHELAD? ._ ;
Handbook Consultation Desk | !‘ and Allies

— o, et * The lecture by internal leaders : how to create the
- e, _
- _ e ' HANRYMEERE

* LGBTQ+EE AN I
inclusiveteam and workplace
YN =I W=7 v D r ] c

CAWE, TIA kDAY
LGBT &ALLY <

Employee Impact Group

INRTIY - S l o Y0 Employee Impact Group (EIG)

members voluntarily activate for fostering an inclusive
culture.

Established a consultation desk people can
send anonymousreporting with problems
and concerns in their workplace.

people policy, and basic knowledge

SUNTORY
Suntory Group companies have taken steps to derive strength from diversity and enrich our

workplaces through inclusion.

TOYOTA

We introduce some activities of SDGs. D&I
in webpage.

Please see below for details.

Sustainability | Toyota Motor Corporation Official Global Website

Initiatives for LGBTQ+ inclusion (sexual minority)
Establishment of

lg Consultation Hotline

Toyota was awarded the Gold Prize in PRIDE INDEX for the second
year in a row, presented by "work with Pride", one of the volunteer
associations supporting the facilitation and establishment of diversity
management of sexual minorities such as LGBTQ+.

Improvement of

VOEKpiace CIVIEORITICRIT In addition, Toyota also received the Best Practice Prize in PRIDE INDEX

Installation of universal toilet ) - Spis for Rainbow Match, one of the official games for our Softball team
(from Jul. 20200 organized in collaboration with Toyota-city. It was evaluated as one of
the opportunities for realizing and considering LGBTQ+ through sport.

Conducting LGBTQ+
awareness seminar
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TOYOTA
We consider diversity and inclusion to be a key element of our business infrastructure and are working to
create a welcoming workplace where employees with diverse skills and values, regardless of gender, age,
nationality, race, ethnicity, creed, religion, sexual orientation, gender identity, disability, marital or family
status, can demonstrate their abilities to the fullest and achieve self-fulfillment.




