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| The state duty to protect human rights
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Il The corporate responsibility to respect human rights
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Il Access to remedy

EI3DHE FE~ADTIEX(25-31)




F1OH: NEZTREISERDZEFH [RE|1-10
The State Duty to Protect Human Rights

- N\

(EE) MEREM S BET 25T / ﬁ N \
\\ § , BB 54 BE SRR
(R XA NEERET SoEnOBEERIRT | S S
. i =2 2N — 1= E%’ Y Z
S8 45 & OB S R A DO E i

(JEE\IJS) ﬁ% Zﬁk*&%%i—d—éCt;&'fﬁﬁﬁ—%}ﬂ%@%ﬂ;ﬁ' Eﬂ%@—%’li Policy Coherence

ELESHRROBEE (8) BRAF & FF . BRATES R4 D MER IS 2Tk
(WEELE. XRAE BHER. ANBERRAEE | | KRO—EH%
BHAXEEEREENISZITOIREOMETLI— | | (0 BEEyOESER ST

TAVDIUR
- . (10) ZHEREHE (ERE S R U ERICEH HHE
B) NEDEZICEETHAREEDH AT —ERZTIRET UE)@bDEﬁ%I&iT?E%‘:EE'JEi%FHH g y

HEFRICHT HEE
(6)EEREIZT AMEFEERICEDIAEEEDRE J
(C) IDE-JETRO All rights reserved. 6




ELEE

I A (=RELLGEREZES

20D EIT AN

Corporate responsibility to respect
(=should avoid infringing on) human rights [RE11-24

@@A*@gﬁﬁﬁﬁc’é%k?t&)ldi

(WDAEEEOEARAE (byTa3vbAb
B9 %
B2 488

QNIEICEAT 2 EERE - P -8FR-RAT
=D ANET1—TA)IVREBILS

OEFREFBESICERE (N 2—F—27%5E)
D NEIZR T HEE D E AT D EE
QFHEFER DM~ DHE
QNTAH—T 2 RAD BT

@ EADAZ 1= — 30 ()

@A*&’\@EG)

&R

52 488
Fo=

~

%%E?étmwiig%
(C) IDE-JETRO All rights reserved.

\

r NMENDEDZELDIDDRERE
adverse impact caused by (#2[X])
/contributed by (B4 ) /directly linked (

{29 %) to the company’ s operation

" J

AHEDD=FHAAEZHELTL\DEXRZE
WNBIRI ELTELH-ODHEER




FBIDH:FE~ADTIEX

REAVELLBE . REEE AN NEDIIEI ST Y LA TEDES. Bk, 17
S AR he At e B R s R A,

(JRBl29—31)

SIENOXANERR TGS, EEBFEITREET 800, EXL BEDEETRIT
BARUOMEHEDHIC, = ** E’]&%%D’\)L@%'Iﬁmi@@lxcﬁ(’?'J—/\/xﬁj
ZAL)EHEIL, if—li_hl )]D?”\fé‘fﬁ%)o

ENEDHBAN=XLEIL,

Q) EHEFEEH-O TS ZE, ) TIEANARETHAHZE.
(c)FBIREETHH & (EFETHAZE, (e)BAMUNHDHI L.
(EFRPUAEICEELTLAIE,  BEMZEEDIRELDIL.

Q)ID’T“—‘”)‘)“/I\&U*?EE(:EO‘“(C&Q J

(C) IDE-JETRO All rights reserved.

ﬁaum EROEBELT, RER U/ AEBRISHLT, ESRRIBELE L_fh




TEORRENEICHTHIEERERAIZEHET D

OEXDAEEEFEIZEDEEXE

AR DIEF|IZRETDIDIFIERDEHE CTHALEEBHER T HELLIC. NZDIEFZEET S
EENEEICHOIEREL. NERFICHTHIMEFEDHZEZERVERICHLTRKO TS,

TEF. TOEXEIFBELUVN\)2—F—UICEVWT. HRAEEES . BHRERN. t=1ER
ﬁ':’m%lg:‘?‘ﬂ@]l:zBHé%Z:E@JEEUJﬁNE*H [CBEI BILOESITIRESNIEIENZEET D
BEEx8S,

TEOERFEROEHBLERANSN, BRI, ECTEEZRHIT DL EREDORE DIE
EICBDHLY ERAEREZEEI DI OHAFINTNS YRVIEEEADIYRITIFEL, &
FEINANEANEZDIRY) XD ANEEETRITETETZEZ S, SDCs~DH#K,

o EERAIFIZENDERDA—R

ERDEHBELT. EENAEEEOERZR-EL0 BRABEREZELEINTERET D,
BFENEDISILBBEREZEDH TV ERBRYVIAATZONTE DR R ENEICET SERITEIGTE Y
(National Action Plan),

OEXR.EDRR, FEME. TRUBICE S THEDIT O—NILT SV TH—L

>EORRENEICEETHEERA: EEESRE. EERUMEIBEERDI-HIC
(A/HRC/17/31) | EE[L#ERtz>Z— (unic.or.jp)

(C) IDE-JETRO All rights reserved. 9



N A
ey I

2014FEE 690 [FH EH

EEWCHRET X EBATIINAP (ITEIETE) K E

z |

—GEXRDANEEEZRETOIREREZEDIICHITION? —

| United Nations

A/69/263 *
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Original: English

Sixty-ninth session

Item 69 (b) of the provisional agenda**

Promotion and protection of human rights: human rights
questions, including alternative approaches for improving the
effective enjoyment of human rights and fundamental freedoms

Human rights and transnational corporations and other
business enterprises

Note by the Secretary-General

The Secretary-General has the honour to transmit to the General Assembly the
report of the Working Group on the issue of human rights and transnational
corporations and other business enterprises, submitted pursuant to Human Rights
Council resolutions 17/4 and 26/22.

Underlying principles of the substance of national action
plans

1. Complementarity and interrelatedness of State duties and
corporate responsibilities

EROEHEEXROEFHOBEMHTLEEN

2. Tailoring to national circumstances with a “smart mix” of
measures
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3. Vertical and horizontal coherence
BUERDEER-HEI—EM

4. Raising the bar and levelling the international playing field
KEZEHIT, ERMLELANLILAVT T4—ILEE
5. Issues of gender and groups particularly vulnerable to abuse
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