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Additional Note 1: Establishing a Three-Tired Labor Dispute Process

Procedure for Settling
Industrial Relations Disputes
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Quoted from the materials provided by the Central Jakarta District Court
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Additional Note 2: High Appeal Rate

I FHH LS #a
Year Lawsuits filed Cassation Petitions %

2024 351 201 57%
2023 369 208 56%
2022 438 231 53%
2021 547 285 52%
2020 397 179 45%

PRI HIL A RHIFTREENCHOKIEES A

Quoted from the data stipulated in the materials provided by the Central Jakarta District Court
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Additional Note 3: Labor laws inherent to the Civil Law system

» 28IEBMERKTERE, 78YD BB EHE

28 grounds for termination of employment and 7 categories of severance compensation.

(Ex)
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The company undergoes a merger, consolidation, or
separation, and the company/employer is unwilling to accept
the employee (Article 41 of Government Regulation
Number 35 of 2021)

The company is in a state of suspension of debt payment
obligations due to financial losses (Article 46 paragraph (1)
of Government Regulation Number 35 of 2021)

The employee violates provisions outlined in the
Employment Agreement, Company Regulations, or Collective
Labor Agreement after being issued first, second, and third
warnings consecutively (Article 52 paragraph (1) of
Government Regulation Number 35 of 2021)

The employee cannot perform work for 6 (six) months due
to detention by authorities on suspicion of a criminal act
causing financial losses to the company (Article 54 paragraph
() of Government Regulation Number 35 of 2021)

Quoted from the stipulation in the materials provided by the Central Jakarta District Court
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Additional Note 3: Labor laws inherent to the Civil Law system

» FEEOHAEHE BEITELE)ICLLIMEDEE

Statutory formulas for compensation based on the combination of the following items.
Description &R

UP Severance Pay, calculated based on the employee’s REE: X B OEGEHARIZE DT

tenure. E
Service Award Payment, recognizing the duration et gk v 2 S ; =

UPMK ity & ERHEZFHEL TG
of employment.

UPH Compensation for Rights, including unused leave,  #EF|{X{EE  RIBIL D BIBAKER. £
housing allowance, and other entitlements. FE. TOhDMHE
Separation Pay, given in cases of voluntary - o N A2 < e = s

Upisah resignation under specific gg%ﬁl’?&gﬂ%ﬁ%ﬂﬁ;‘#iiﬁb\
conditions. - =
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Quoted from the stipulation in the materials provided by the Central Jakarta District Court
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